Cheddar Grove Primary School

Equality Scheme
Introduction

The Equality Act 2010 introduced a single Public Sector Equality Duty that applies to public bodies, including maintained schools and academies, and which extends to all protected characteristics-race, disability, sex, age, religion or belief, sexual orientation, pregnancy and maternity and gender reassignment. This combined equality duty came into effect in April 2011. It has three main elements. In carrying out their functions, public bodies are required to have due regard to the need to:

· Eliminate discrimination and other conduct that is prohibited by the Act

· Advance equality of opportunity between people who share a protected characteristic and people who do not share it,

· Foster good relationships across all characteristics-between people who share a protected characteristic and people who do not share it

For the most part, the effect of the new law on Cheddar Grove Primary School is the same as it has been in the past- meaning the school should not unlawfully discriminate against pupils or others within the school community because of their sex, race, disability, religion or belief or sexual orientation. Protection against discrimination is now extended to pupils who are pregnant or have recently given birth, or who are undergoing gender reassignment. This protection will likely have more implications for secondary schools than primary schools.
It is now unlawful for employers to ask health-related questions of applicants before job offer, unless the questions are specifically related to an intrinsic function of the work.

Positive Action provisions will allow the school to target measures that are designated to alleviate disadvantage experienced by, or to meet the needs of, pupils with particular protected characteristics. Such measures will need to be a proportionate way of achieving the relevant aim and should not discriminate unlawfully by excluding children who don’t belong to these groups.

The single Equality Duty replaces the three separate duties that existed previously and is also designed in such a way for our school that it fulfils the purposes carried out previously by policies for Equal Opportunities and Anti-Racism.

Equalities Objectives 2012-13

	Objective 
	Actions
	By Whom
	Start date 
	Success Criteria

	1. Promotion of the Equality Duty 2012
	Review policies and curriculum(Open your eyes to the World) to ensure promotion of equality
	All staff
	April 2012
	All policies reviewed over the next 3 years show that equality issues are being addressed. 

The curriculum allows for the promotion of equality

	2. Raise profile of different cultures within school
	· Develop curriculum themes.
· Multi cultural arts festival

· Themed weeks

· Outside agency/community involvement.


	All staff
	April 2012
	Children have a greater understanding of the multicultural world we live in.

	3. Empower children to lead on the elimination of discrimination.
	· Pupil voice through being a Right Respecting School

· Unique Voice drama group to support anti-bullying

· Review PSHE coverage
	All staff
Pupils
	September 
2012
	Children and adults become good citizens.

	4. Work to reduce the attainment gap for specific groups of children particularly those entitled to Free School Meals
	· Data analysis to identify gaps
· Intervention programmes to support those underachieving.

· Support for first teach of identified pupils
	All staff
Inclusion Leader
	April 2012
	Data shows gap closing over time.

	5. Improve environment for access by all

	Focus on the environmental needs of the partially sighted.
	Inclusion Leader
Bursar
	September 2012
	Environment is accessible to all
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